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i Scope of Testimony

= Share my research and build upon my
experience as an HR executive and actuary

= Provide background comments together with
analysis on PA municipal pension legislation:

= Specific comments on HB 1828 (SB 1058) —
relating to Philadelphia

= General comments addressing PA municipal
pension reform



The Basics of Pension Funding

= Actuarial funding methods are established to have obligations funded as benefits
are earned. This means, in the aggregate, retiree obligations should be “paid
up” when members retire.

= Two portions of employer pension contributions (net of employee contributions)
1. Recurring annual premiums referred to as the “normal cost”
2. Annual amortization payments

= The periodic measurement of “assets” versus accrued liabilities defines the
unfunded liabilities. These Iiabilities/surlpluses are spread or “amortized” like a
mortgage. Amortization payments result from:

= Experience (gains and losses)
= Benefit changes
= Changes in assumption and funding methods.

= If the average age is 45 and retirements are assumed to occur at 60 — then the
amortization periods should be limited to 15 years.



Managing Pension Liabilities

The Wall Street Journal
The Public Pension Crisis
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= ... the fundamental problem is that
public pensions are inherently political
institutions.”

= ... the current public pension system
simply isn't sustainable in the long run.”



Three Sources Enable the Institution of Public Pensions
i Source #1: Poor Benchmarking

= The PA public pay and benefit programs are typically
benchmarked only against other public plans rather
than the entire marketplace.

= This fosters “financial relativity”

= Affordability and market trends in the private
sector are directly relevant to the public sector.

= My review of market trends suggests an annual net
employer cost of 5% to 7% of payroll should be
achieved to sustain long-term pension affordability.



31 Pennsylvania Companies
Participating in the 2009 Hewitt Annual Salaried Benefit Survey

=Air Products =sDuquesne Light =Penn National
sAllegheny Energy | sFederated =PNC Financial
=Armstrong Wood | Investors Services
Products =Giant Eagle =Rohm and Haas
sArmstrong World | sGlaxoSmithKline | «Toll Brothers
=Black Box =Heinz sUnisys
Network Services | uHershey Company | sUnited States
sCarpenter = IKON Office Steel
Technology Solutions sUPMC
=CertainTeed =IMS Health =US Filter
=CIGNA =Knoll =\Voith Siemens
=Comcast aLincoln Financial | Hydro Power
=Delaware Group =\Westinghouse
Investments sNOVA Chemicals | Electric




Survey Results

= Only 11 of 31 companies (35%) sponsor DB plans for
new hires. Among the 765 companies nationally, the
result is 37%.

= All 31 companies had DC plans with an average
employer match of $.70 on 6.1% of payroll.
Nationally, the results $.79 and 5.6%.

= Why the transition?

= The inability of companies to achieve pension costs
that are current, predictable and affordable.

= Unaffordable retiree medical liabilities.



Trends in the Marketplace

Mercer 2008 - National Survey of Employer-Sponsored Health Plans
Approximately 3000 employers

FIGURE 7
Offerings of retiree medical plans® have fallen sharply over the past
decade

Fercentage of large employers

—— CFfer coverage to ﬁre Medicare-aligible
—— OFfer coverage to icare-digible

46 %

21% 21% 2% qgm

1993 1995 1997 1999 2001 2003 2005 2007 2008

"Plan must be offered on an ongoing basis (e, new hires are eligible).
Source: bercer's Hational Survey of EmplowerSponsored Health Plans



Source #2: Non-existent Metrics and the
Unmanaged Risk to Taxpayers

= No absolute metrics defining the affordability or
reasonableness of costs given the “perpetual life of
the government entity.”

= Creates unreasonable risks to taxpayers.
= Actuarial assumptions do not create certainty.

= Little consistency in funding assumptions and funding
methods making comparisons most difficult. o



Ehe New HJork Times

July 24, 2009
California Pension Fund Hopes Riskier Bets Will Restore Its Health

= Calpers intends to return to its goal of 7.75% annual returns.

= Gov. Arnold Schwarzenegger, who is on the Calpers board, has
called the fund “unsustainable.”

= He has specifically criticized a decision by Calpers last month to
give California municipalities a break on their required
contributions.

= Mr. Schwarzenegger called it a “pass the buck to our kids idea.”
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THE WALL STREET JOURNAL.

WS Lcom

JULY 6, 2009
Public Pensions Cook the Books
Some plans want to hide the truth from taxpayers.

hile corporate pension funds are required by law to use low, risk-adjusted
discount rates to calculate the market value of their liabilities, public
employee pensions are not. However, financial economists are united in
believing that market-based techniques for valuing private sector investments
should also be applied to public pensions.

But as the Congressional Budget Office has pointed out in 2004, "The
government does not have a capacity to bear risk on its own" -- rather,
government merely redistributes risk between taxpayers and beneficiaries,
present and future.

Market valuation makes the costs of these potential tax increases explicit,
while the public pension administrators' approach, which obscures the
possibility that the investment returns won't achieve their goals, leaves
taxpayers in the dark.

But the association's objections seem less against market valuation itself than
against the fact that higher reported underfunding "could encourage public
sector CFIan sponsors to abandon their traditional pension plans in lieu of
defined contribution plans." 11



Source #3: The Politics of Public Pensions

Public Pensions are a major source of significant political capital

Pension surplus is considered the source of benefit
improvements and deficits represent under-funding by
taxpayers. This paradigm will not change.

Maintaining or improving pension benefits carries a high political
rate of return — however, properly funding these plans carries a
low political rate of return.

Public Pension Plans are also an esoteric afterthought
= Not well understood — an over-abundance of half-truths
=« Benefit commitments can be over 50 years

=« Funding is most easily manipulated — proper fundin%should occur
as benefits are earned over the “working career of the employee.”
Easy to (re)defer costs to the next generation.

« Local and city pension shortfalls are becoming political problems for
the state — consider Philadelphia, Pittsburgh and Allentown.
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Specific Comments on HB 1828

= This is "Generational Theft.” My op-ed apﬁeared in The Philadelphia
Inquirer on March 25 and in The Philadelphia Bulletin on April 1.

= The policy of shifting these unaffordable liabilities to future generations
is immoral.

= The bill legalizes greater financial manipulation.

= The expedited consideration in the House is significant. Few
understand the long-term implications of this bill.

= HB 1828 creates more problems than it purports to solve. Why does
contributing less to an already poorly funded plan get marketed as
sound public policy?
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Specific Comments on HB 1828

Why not fix the Iiabilial problem rather than just deferring it?
What generation will deal with this reality?

Clarification is needed in defining the asset value used in
determining the unfunded liability to be amortized over the new
30 year period. Earlier reports indicated a move to 10 year
averaging which is a common practice in manipulating pension
costs.

If 20 year amortization already defers significant costs to the
next generation, why would you consider permitting 30 years?

The significant part of the legislation is the establishment of a
new 30 year period payment period but emphasis is placed on
the interest only arrangement over the next 5 years.
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Comments on HB 1828

= The crisis is presented as a “financial timing” issue
whereas the problem is institutional and political in nature.
What is to prevent future benefit improvements?

= What set of dynamics will allow Philadelphia to have these
unaffordable deferred costs become “affordable” in 20147
The parallels to Act 40 of 2003, which is contributing to
the PSERS and SERS sustained increases in FY 2012 (and
beyond) increases, are most noteworthy.

= The financial actuarial note of July 29, 2009 is superficial,
misleading, incomplete and should be redone. In what
year will this plan be 100% funded? What are the
projected deficits? What are the risks to the taxpayer?
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i HB 1828 Actuarial Impact

The PERC consulting actuary indicated that enactment of the
bill would not result in any actuarial cost, since it pertains
only to the funding of the retirement systems and does not

result in any additional benefits provided to the members of
the retirement system.
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Actual pension reform strategies versus just deferring the problem
The Prerequisites to HB 1828
Recommended Actions: A five step approach

1. Establish a unified DC plan to curtail open-ended liabilities and long-
term commitments from being created for new members

=SB 566 (2009)

2. Prohibit Pension Obligation or other post-employment benefits
(OPEB) bonds on a statewide basis — (borrowing one’s way to

prosperity).

3. Mandate minimum funding reforms for any newly created liabilities
resulting in both pension and OPEB plans

n For actives — maximum funding period is the average remaining
working career of recipients.

n For retirees — 1 year funding period (no remaining working
career).

0 Permit asset averaging of up to 3 years subject to a 90% to
110% corridor test against the market value of assets.

. No benefit improvements permitted if the result of such

improvements causes the funded ratio to fall below 90%. -



Actual pension reform strategies versus just deferring the problem
The Prerequisites to HB 1828
Recommended Actions: A five step approach

4, Consider modifications to current member’s
unearned pension benefits including a reduced
formula, redefinition of eligible earnings, increasing
the normal retirement age, curtailing early
retirement subsidies, eliminating pension COLAs
and deferred retirement option programs (DROPSs).

5. Consider funding reforms in HB 1828 only after
prior steps are achieved.

6. To omit steps 1,2,3,4 # pension reform.

18



PA Municipal Pension Reform
(Highlight of Recommendations)

= Enroll new employees in a unified defined contribution plan — SB 566

= Standardized reporting requirements
= Annual valuation required for plans with over 250 lives.
= Establish a common plan year of July 1.

= For state reporting proposes — establish a uniform set of actuarial
assumptions and methods.

= Implement amortization periods which may not exceed the average
expected remaining careers of the active workforce.

= Amortization payments based upon level payment only.

= Implement asset values limited to a three-year averaging period and
subject to a 90% to 110% corridor of the market value.



PA Municipal Pension Reform
(Highlight of Recommendations)

= Any existing state subsidies will be granted upon successful
compliance with these funding reforms.

= No state subsidies to employees entering new DC plan.

= Pension obligation bonds or any other form of third—party debt
are not permitted.

= No benefit improvements permitted if the result of such
improvements causes the funded ratio to fall below 90%.

= Effective career management strategies needed for uniformed
employees in latter part of careers - prior to age 62.
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Severely Underfunded Plans
i If funded ratio falls below 50%

= If the plan has over 250 lives, then the local
pension board will be replaced with certain
conditions:
= No elected public officials
= No current or former plan members
= No one who is a potential supplier to the plan
= Term limits will apply

= If under 250 lives, the entire plan
administration will be assumed by PMRS

21



Wall Street Journal

ABREAST OF THE MARKET - AUGUST 10, 2009

“"Debt Burden to Weigh on Stocks”

“Consumers' Inability to Drive Economic Growth Likely to End Big Gains”

= Consider the convergence of federal, state and
municipal pension and retiree medical deficits.
« Will these funds achieve asset returns of 8% or better?
=« Who will be taxed to pay for these costs?
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For pension plans to be viable
i they must achieve three criteria

= Fund balances must be current — 100%
funded ratio. Significant private sector
pension reforms occurred in 2006.

= Costs must be predictable.

= Costs must be affordable (5% to 7%)
of payroll.
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The Wall Street Journal
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= ... the fundamental problem is that
public pensions are inherently political

institutions.”

= ... the current public pension system
simply isn't sustainable in the long run.”

24




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


